Living & Working n a Winter Wownderland.
Councid Seeretary, Juliette Scott, anod Director of Suwstainable Development , Peter Recollet pose
by the Centre of Excellence Welcome Sign on a picturesgue doy.
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Clhiar? Coumncil
Corner

Aanni Members

As many of you know we have been moving forward with
improving our services to members including tightening poli-
cies and getting our finances in top shape. The entire team
has worked hard to get invoices paid, develop budgets and
watch their spending. I would like to say congratulations to
Melanie Anwhatin, our finance guru, for not only giving us a
huge support but also that she is now a leading professional
in her field.

Congratulations Melanie for achieving your Chartered Pro-
fessional Accountant (CPA) designation! Chief and Council
have developed an "Employee Incentive Program" for all
staff who excel in academics. Congratulations Melanie for
not only your CPA but also as a valued employee of the
Wahnapitae First Nation. We encourage all of our staff to
take advantage of this program for the benefit of our grow-
ing community.

Hans Matthews
Councillor

Next Chief and Council
meeting is scheduled

for Tuesday March
11th, 2013 at 5:00 PM

Reminder to members: submissions to Chief
and Council are to be made no later than

March 25th @ 4PM, Miigwetch for your

cooperation. - WFN Administration

Miigwetch Peter Recollet Director — Sustainable
Development

I extend a sincere thank you Peter for presenting
your information on "Wahnapitae First Nation 101".
Thank you for bringing and sharing your passion,
knowledge, insights, and experience to me person-
ally. One comment from Glencore Company was
"that the presentation was so much more than what
they were expecting!" Other comments from Glen-
core Company were all superlative, especially rav-
ing about Indian Tacos at Rocky's!

— Juliette Scott Council Secretary

Submission deadlines are the third Friday
of every month. Newsletter Submissions
should be emailed to:
Stefanie.recollet@wahnapitaefn.com

by 4 pm on March 21st 2014. Miigwetch.

AN IMPORTANT MESSAGE
FROM WEFEN FD

THE FIRE DEPARTMENT IS MISSING
TWO PORTABLE RADIOS FROM THE
FIRE HALL. IF ANYONE HAS ANY IDEA
WHERE THEY MIGHT BE PLEASE LET
FIRE CHIEF NOLAN ROQUE KNOW OR
BRING THEM TO THE FIRE HALL.

THEY HAVE BEEN MISSING SINCE
LAST FALL AND ARE AN IMPORTANT
ASSET TO THE FIRE DEPARTMENT.
THANK YOU.

FIRE CHIEF NOLAN ROQUE

Wahnapitae First Nation Band
259 Taighwenini Trail Road,
Capreol, Ontario POM 1HO
Phone # 705-858-0610

Fax # 705-858-5570




Page 3

NAABDIN GIIZIS—SNOWCRUST MOON—MARCH 2014

WFN in the News....

First Nation takes proactive approach with mining companies

By: Jonathan Migneault - Sudbury Northern Life | Feb 11, 2014 - 2:05 PM |

TAHGAIWININI TECHNICAL CONDUCTS ITS OWN ENVIRONMENTAL ASSESSMENTS

Wahnapitae First Nation has taken a proactive approach to
promote environmental sustainability in its dealings with
mining companies like Vale, Glencore and KGHM.

Since the early 1990s, the First Nation, located northeast
of Sudbury, has worked to develop relationships with min-
ing industry partners. Cheryl Recollet, Wahnapitae First
Nation's environmental co-ordinator, said her department
has developed in-house capacity over the past 15 years to
conduct environmental assessments for mining companies
who work near their reserve boundaries.

In 2012, Wahnapitae First Nation's sustainable develop-

ment department founded Tahgaiwinini Technical and

Environmental Services Group. The company has four

technicians and two advisers on staff, who provide mining companies with a variety of environmental management services. The
technicians are trained to use geographical information systems to map the flow of groundwater, plumes of air pollution, and provide
information on the First Nation's territory, species at risk, and traditional hunting territory.

Some First Nations are anti-development, while others are more supportive of industry. Recollet said the Wahnapitae First Nation
falls somewhere in between both extremes. “We're always planning for seven generations into the future,” she said. “What are we
leaving behind for them?” That stance has meant Tahgaiwinini Technical must often perform a balancing act, and carefully measure
the benefits of future development against the impact on the environment and First Nation community.

Ideally, a project should impact the surrounding environment as little as possible, Recollet said. If there is an impact, Tah gaiwinini
Technical would look for ways to mitigate it as much as possible, and help make a plan to remediate the area to its original state after
the mining project has ended.

In some cases, Recollet said, Tahgaiwinini Technical's mission to promote environmental sustainability trumps potential economic
growth. “Just because we're actively engaged in the process, it doesn't necessarily mean we're supportive of the project,” she said.
“It's not always sunshine and roses.” But through a long process, the First Nation has fostered working relationships with the region's
largest mining companies. Tahgaiwinini Technical has also fostered relationships with local stakeholders, such as Laurentian Univer-
sity's Living with Lakes Centre, which has provided them with technical expertise.

In turn, Wahnapitae First Nation has given guidance to other First Nations in the area to help them improve their relations with indus-
try, and take a similar proactive approach with development near or on their territories. “We've been at the game a little bit
longer than some of the others,” Recollet said.

Tahgaiwinini Technical is funded by Wahnapitae First Nation's sustainable development department. While the band-owned compa-
ny has generated revenues through its contracts with mining companies, Recollet said they have not yet been enough to sustain the
business on their own.

The next step, she said, is to gain more contracts so the business can be self-sustainable, and eventually work independently from the
First Nation's sustainable development department. From there, Recollet said she hopes the company can become an economic driver

for Wahnapitae First Nation, and provide quality jobs and experience to locals.

@jmigneault
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REMINDER: LOOKING FOR VOLUNTEERS

Want some
experience for
your resume?

Need Community
service hours???

Want to help
preSerVe f’Sh
PopulatiOns?

DS Do Good :)
|
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NUTRITION

Thursday, March 6, 2014
at the

Maan Doosh Gamig Hall

Bingo starts at 5:30 pm

Fundraising Canteen Open at 5 pm
Soup & Sandwich Special $5.
Mooz Meat Sandwiches
Egg Salad Sandwiches
Homemade Beef Barley Soup
Hosted by the Cultural Advisory Committee

congregate Dining

AGES 50 YEARS & BETTER
Surprise theme - No gues

Thursday, MARCH 20, 2014
9:30 pm at the Gazebo
Please call Wendy to book your spot



Youth Workshop:

Gambling Awareness"

| l J 1

On Wednesday, February 12,
2014 Nastassia McNair, Youth
Outreach Worker of the YMCA
came out to do a a workshop for
youth in grades 3-8.

It was a fun, interactive workshop
discussing games of chance, loss,
probabilities and odds. Each par-
ticipant enjoyed pizza dinner from
Rocky’s.

Each participant received a partic-
ipation gift from WMCA and WFN.
Congratulations to Tyson Kratky
who won the grand door prize of a
$20 gift card for Silver City Thea-
tre.

Thanks to Nastassia for working
with us and being able to resched-
ule to accommodate our busy
schedules. And great job to all
the youth for coming out! ©
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€anada Wins Gold at the Olympics

Early Sunday morning, those who were brave enough to get up ear-
ly and watch the Gold medal game Canada vs Sweden, were rewarded
with a spectacular showing of Team Canada as they secured a
shutout victory cinching the 2014 Olympic Gold medal for Canada.
Thanks to the staff at Rocky's for letting everyone in and for
getting breakfast ready a little earlier than normal.

Way to go Team €anada! Both €anadian Men & Women Hockey

teams won gold at the 2014 Olympics!!

Congratulations Team
Canada! And thanks to
WEN member who shared
this picture all the
way from Canada's Wom-
en's Gold medal game 1in
Sochi. (below—curling)
Thanks for sharing this
with everyone back home
Ashley!
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1M wWwYvandaGaiintvm 1 &l Clllllls wWitow

Congratulations to WFN parents Samantha Corbiere; Brady Plante and Shannon Skelliter
who participated in a 6 week parenting session at N'Swakamok Friendship Centre. Also in
photo are Tiffany Trudeau and Heather Wemigwans.

Great job in dedicating your time and effort into learning positive skills

for your children and families. dpm

Bread & Roses Food Bank

GOOd FOOd VOUCher The Food Bank in Capreol is open eve-
ry 3rd Tuesday of each month from

10:30-12:00 pm. at the Trinity United
Church. You need to inform them of

Good Food Voucher pick up will be
your current address. They continue to

Thursday, March 13 & Friday
March 14, 2014 for prenatal families

and families with children up to age 6.

Please see Debbie Plain-Mcgregor at
the Centre of Excellence or call for
more info at 705-858-7700 ext. 221.

serve those in need from Capreol &
Wahnapitae First Nation.

If you require Food Bank and transportation
assistance please call 705-858-7700 and

speak to Debbie (ext. 221) or Wendy (ext.
219) at the Centre of Excellence.



11

Free
luncheon
and
screening
of video on
Family
Violence

Hosted by

APANQO at
Howard
Johnson.

Leave 11
am Back @
3pm ap-
DrOX.

March 3

Contact
Debbie PM @
/705-858-0610
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8th 2014

@12:00pm
till 3:00pm




& MARCH 1\&‘: van leaves @ 10: 30 am

AN
STEPS & STAGES

For 0-4 Parents & children

. Community Kitchen MARCH 19th @ 9:30 am—1pm

. Call Debbie to book your space in the van 705-

| 858-7700 ext. 221
. SPACE IS LIMITED

______________________________________________________________________________________________________
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By completfing this form, you are giving consent to SKHC fo use this information for the
purposes of communicating with you regarding business of the corporation including
notfices of meetings, events, newsletfters, fundraising solicitation and other related
purposes. This membership list is for the use of the corporation only. All information will
be kept confidential.

| acknowledge and accept that as a Member of the Corporation | am committed to
supporting the best interests of the Shkagamik-Kwe Health Centfre and understand that |
am expected to:

=  Be committed to Shkagamik-Kwe Health Cenire’s Mission, Vision and Values;

=  Enthusiastically support the Health Centre in my role as a member;

=  Demonstrate personal and professional integrity, wisdom, and judgment in my
membership;

=  Be prepared to volunteer support to the Shkagamik-Kwe Health Centre in its
many initiatives and events and to participate openly and constructively;

=  Work positively, cooperatively and respectfully with others and maintain a
commitment to ethical standards and behavior.

| understand that if | fail fo comply with the above, | may be asked to resign from the
membership of SKHC. This Membership is valid for the period outlined in By-law No. 4.

SIGNATURE: DATE:

Membership is not valid until it has been received by the head office of the corporation
at 161 Applegrove Street, Sudbury, Ontfario P3C TN2 or via fax at (/705) 675-6277 and has
been approved by the Board of Directors.

Please submit completed membership forms and annual fees to SKHC for approval by
the board appointed secretary. You will be eligible to vote in meetings 60 days from the

date of Board approval.

For further information, please call (705) 675-15%96 ext. 256.

BOARD SECRETARY APPROVED:

DATE:

Membership Form V1.4 March, 2013

Please fill out and either send directly to Shkagamik-Kwe Health

Centre or alternatively, you may bring it to the Band Office and
we can fax it for you. Miigwetch!
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With Peter Unfinished Projects??

More than beading!
Learn new skills

WEDNESDAY
WViarch 12th &
March 26th @

S2PpMm - /pm
@ MaanDoosh Gamig Hall

Anishnaabemowin Unline Virtual Classroom

Chi-miigwech to teacher Isadore Toulouse who has volunteered his time to offer a series of workshops to
teach Anishnaabemowin. The classroom is a virtual online

classroom which learners are taught common everyday phrases

and sentences.

It is a difficult language to learn as the verbs in the sentences
change according to subjects and objects within the sentence.
However it is very nice to learn even a few sentences and
phrases and practice those to commit them to memory.

There are fewer fluent speakers as the population is getting old-
er. Therefore language is at risk. So if you hear anyone practic-
ing the language please encourage and/or learn along with them.

Nishin! To all those that came out. We had a total of 10 participants in 3 classes so far.

The last class of the series is Wednes-
day, March 5§, 2104 from 7-8 p.m. in
the Elders Room at the Centre of Excel-
lence.

We are hoping one more class as Isadore
aakozi (was sick) on Feb 19. In the fu-
ture he may be either looking for spon-
sors or a registration fee to continue.
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Anishinaabe Stories for Naabdin Giizis

The Anishnaabe, call this moon “The Snow Crust Moon” or "Walk on Top of Snow
Moon”. It's so lovely to sprint across the top of snow, especially after a long win-
ter. This evening the rain showers prevent effortlessly frozen crunching atop snow,
but it's so compressed one only sinks in several inches. No snowshoes needed.

Majiikiwis, Spirit of Laughter,
Is an Anishinaabe cultural hero!

Legend tells us that during Naabdin Giizis, Majiikiwis, the Spirit of Laughter, is most
visable in the form of snowy whirlwinds that race across open places; laughingand play-
ing all the way. Majiikiwis is fun loving and playful. The sea, desert, plains, meadows,
roads and fields become his playground throughout all creation. Majiikiwis loves to
tease and poke fun at other spirits, especially those that are real serious. When one or
more spirits become annoyed with Majiikiwis, they will chase him around everywhere
they can, but never seem to catch him. Just when they think they’ve caught Majiikiwis,
he stops and disappears, only to rise up somewhere else! It's an everlasting game. If
Majiikiwis was to ever get caught by the spirits, it would be the end of laughter... and
the world as we know it. Majiikiwis plays other roles too, he is sometimes more mischie-

vous than playful and funny.

During most of the year, Ziigwan sits in the southern direction, under the watchful pro-
tection of her Izhishenh, uncle, (Giniw, the golden eagle). This is the same role and re-
sponsibility that falls to all Anishinaabe uncles, to watch and protect their unwed nieces.
Ziigwan is a yound spirit, but like all beings throughout Creation, she has important tasks
to perform . Niibincannot return each year until Ziigwan has done her work completely.
Ziigwan must urge the aged Biboon, Winter, to return to his father Gaagige-Biboon, for-
ever winter, who lives in Giiwedinoong, the place of the north. All of this is part of the
natural renewal of the seasonal cycles, in the sacred circle; as we the Anishinaabe know it

to be.

Excerpts from the Anishinaabe Almanac “Living through the Seasons” by Edward Benton-Benai
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Chitwaa Matii Glizhgat

Ojibwe legends and myths around the world abound of stories about little spirits that roam our
woodlands, these little people are said to travel and live near waterways, rivers and lakes and
make their homes in rocks and caves. Stories describe the little creatures as being mischievous,

tricky and hidden.
Excerpt from: Pahiinsag: The Little People by David Migwans, published in OCF March 2009

Eastern Ojibwa, Chippewa, Ottawa Dictionary




St.Patricks Day Fun Page

Help pahiins
findhis __—

zhoonya!




20

Page 20

WAHNAPITAE FIRST NATION

/ '\ Ontario Clean Water Agency
'v"‘ Agence Ontarienne Des Eaux

Deadline March 31st
Environmental Entrance Scholarship

for Aboriginal Students

The Ontario Clean Water Agency (OCWA) actively supports educational initiatives and mentoring through
various programs and awards. With Ontario colleges and universities, we connect students to co-ops, job
placements, and internships. OCWA'’s Entrance Scholarship for Aboriginal Students is a financial award that
also provides career building through a co-op work term. One scholarship is awarded annually.

Award: First-year tuition up to a value of $2,500.00 plus one paid co-op work term with OCWA.

Criteria: We are looking for proactive, high achievers with demonstrated interest in an environmental field-
with emphasis on water and wastewater treatment. Demonstrated interest can include previous experience in

an environmental setting and/or a statement of strong interest in the environment and water and wastewater
fields.

Eligibility Requirements:
e Applicants must be entering their first year of an Environmental Studies co-op program at an
approved Ontario university or college during 2014
e Academic excellence

e Aboriginal descent (First Nation, Inuit or Métis). Proof of ancestry may include a status card or Metis
card or a letter from an elder, community member or official

How to Apply:
e Follow the directions on the Student Application Form. Be sure to attach ALL required application
information and proof of all eligibility requirements.
e Submit your Application Form to your guidance counselor, principal or faculty member.

¢ Your guidance counselor, principal or faculty member will complete the Recommendation Form and
submit to OCWA the application form with supporting material by March 31, 2014.
¢ OCWA’s review committee will make a decision by the end of April 2014.

From all applications received, OCWA will award one scholarship. The co-op work term will be arranged for

the recipient of the scholarship and an announcement awarding the scholarship will be made at a mutually
agreed-upon event.

Contact: There is also a Scholarship for Second-year
Marivel Mendiola Students In an Environmental Program from

Administrative Assistant to HR Director

mmendiola@ocwa.com The Ontario Clean Water Agency (OCWA)

416-775-0550
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§ RBC Aboriginal Student Awards Program

Application Deadline February 28

Dear Student,

Education is a key to achieving you career goals and RBC would like to help you get there!
Since 1992, RBC has offered the Aboriginal Student Awards Program to students currently
enrolled in post-secondary studies. This scholarship is intended to support those Aboriginal
students who have at least two years remaining in their current academic program.

Required Information
Are you Eligible?
1. You are a permanent resident or citizen of Canada: * Y O NO

2. You have applied or are currently attending an accredited post-secondary institution in
Canada: * YO NO

3. You are a full time student maintaining 60% of full course load that leads to a
recoghized degree, certificate or diploma:

Y O NO
4. You require financial assistance to pursue your education: -

y O NO
5. You will have at least 2 years remaining in your post-secondary academic program
as of September 2014: YO NO

6. You are: * Inuit O Status Indian'© Non status Indian O  Métis O

If you answered yes to questions 1-5 and were able to select an answer for the last
question you are eligible for the program.

We welcome your application!

We award ten scholarships in two categories; please indicate which scholarship you are
applying to: *

1. For students majoring in disciplines related to the financial services industty QO
(e.g. Business, Commerce, Accouting, Marketing, etc)

2. For students majoring in disciplines unrelated to financial services industry (@)
(e.g. Nursing, Social Work, Arts, Medicine, etc)

If you are already receiving partial funding from other sources, you may still apply to the RBC
Aboriginal Student Awards Program to cover addition educational and living expenses.

If you need access to a computer to help with applying for these awards
feel free to drop by the Band Office. We're here to help.




22



23

Page 23

Attention WFN Students WANTED

Postings for Summer Jobs will be up soon. We will be
looking for: Administrative Assistant, Grounds Keepers,
Project Coordinator for grounds keepers, Child and
Youth Worker Assistant, and Camp Leaders.

In order to apply for these positions you must be in
school and returning to school in the fall. Miigwetch! -

Admin.

Newsletter Delivery person,
Once a month. Approximately 45
house holds. All on-reserve.
Students especially encouraged, this
can count towards your community
service hours.

Contact Mary 705-858-0610 x202

Summer Student Online lication Instructions

You should read the job details carefully and select only jobs (maximum of three)

which interest you and which you believe you are qualified and physically able to
perform.

1.

ONDOE WM

—= D

0.

1.
12.

13.

Go to www hydroone.com  and then click on Careers. Follow the instructions on

this screen and click on the link provided.
OR

Click on the following link and it will take your directly to the Careers page.
hitp://careers_hodes.com/hydroone/job start asp

Click on the Job Search button.

Select "Summer Student” under the Category menu.

Select the Location you are interested in from the menu options.

Click on the Begin Search button.

A list of jobs available in the location you selected will appear.

Click on the job title for those jobs in which you are interested

Read the job description and click on the Apply Online button (at the top of the
page) if you are interested in applying for the job.

Complete the information profile and attach your resume in the field provided.
Note: Fields with an * means that this is a required field and mustbe completed
in order to successfully submit your application.

Click on the Apply Now button.

You should receive a confirmation notice. A screen will appear that indicates you
have successfully submitted a resume. You will not receive a separate email.
Repeat steps 4 - 10 if you would like to search for positions in another location.

Please note that students may only apply to a maximum of three positions.

if you have any questions regarding the online application process, please contact:
Careers@HydroOne.com
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Students are encouraged to utilize studentawards.com they have revamped
their website, it is an excellent tool for searching for scholarships and bur-
saries as well as keeping track of upcoming deadlines etc. - Stef
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